
WAC 357-19-073  What happens if an employee who is serving a pro-
bationary period accepts a nonpermanent appointment?  If an employee 
who is serving a probationary period accepts a nonpermanent appoint-
ment, the probationary period will end and the employee will not be 
granted permanent status unless the employer agrees to return the em-
ployee to a position at the conclusion of the nonpermanent appoint-
ment. Any return rights granted by the employer must be to a vacant 
position in the class in which the employee was serving a probationary 
period. If the employer chooses to grant the employee a return right 
the employer must notify the employee in writing.

Upon return from a nonpermanent appointment the employee will re-
sume their probationary period. If the employer determines the posi-
tion the employee was serving a probationary period in and the posi-
tion the employee was appointed to on a nonpermanent basis are alloca-
ted to classes which are closely related, the employer may count the 
time worked in the nonpermanent appointment towards the probationary 
period.
[Statutory Authority: Chapter 41.06 RCW. WSR 09-11-064, § 357-19-073, 
filed 5/14/09, effective 6/16/09.]
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